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“Providers, senior staff and all healthcare 

professionals should ensure that in all birth settings 

there is a culture of respect for each woman as an 

individual undergoing a significant and emotionally 

intense life experience, so that the woman is in 

control, is listened to and is cared for with 

compassion, and that appropriate informed consent 

is sought.”











Evidence-based medicineEminence-based medicine

1960 1990 2020 2030



Evidence-based medicineEminence-based medicine

1960 1990 2020 2030

Woman-
centred

birth

Personalised medicine
Population data



FOCUS ON 
REDUCING 
STILLBIRTH

High rates of 
induction

Increasing maternal age

Increasing obesity

Reducing parity

Increasing complexity

D
EM

O
G

RA
PH

IC
S

Montgomery

NICE, RCOG

Public education

Empowerment

Human rightsSO
C

IE
TY

 C
H

AN
G

E
Fetal 

priority

Litigation, and 
defensive practice

RCTs showing 
safety of IOL

SHIFT IN POWER 
TO WOMEN’S 
CHOICE

Lack of  
autonomyEmpathetic 

staff
Loss of 
teams

COVID

Strikes
Sickness
RetirementStaff 

stress

CQC 
reviews

Public 
enquiries

PUBLIC 
ANXIETY

Information Delays from 
overloading

Increase in  
(emergency) CS

Misinformation

Birth outside 
guidance

Negotiation

Documentation
& computers



Thank-you!

“the art of achieving good 
outcomes with few resources”
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